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INTRODUCTION

This document describes the core principles or standards that guide the work of VIPA
Group. It provides a framework for our people and partners' conduct and sets the
company’s expectations for pursuing Sustainable Development and a universal
Circular Economy.

Our workplace is founded on mutual respect, and we will not allow anyone to
compromise this foundation.

We are a family business to the core. Our proactive and agile teams are
handling our business partners with care and attention. We encourage
innovation by supporting open dialogues and the freedom of expression.
We strive to become better in multiple aspects, day-by-day, so we
promote sustainable development , while our partnerships are based on
respect and mutual understanding

01  —  Our Values

Our mission is to turn the tide in the fight to preserve the environment, by
enhancing the recycling process through the circulation of materials, and
by increasing product and procedural quality through the adoption of
relevant laws and standards

02  —  Our Mission 

Our vision is to embrace innovative thinking by constantly assessing our
business environment for new opportunities. With our champions' state of
mind, we strive to pursue a circular economy, while we both engage with
and benefit our customers, suppliers, and stakeholders

03  —  Our Vision
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VIPA GROUP & THE
CIRCULAR ECONOMY

We assist in the elimination of
waste and pollution by trading all
types of recoverable materials
which would otherwise end up in
landfill

We contribute to the circulation of
products and materials by being
involved in the totality of our
materials' value chains [from
production to end of life]

We support the regeneration of
nature by constantly investing in
green projects that commit both to
the preservation of the
environment and the mitigation of
the climate crisis

VIPA Group is a strong supporter of the
Circular Economy (CE). We celebrate
the principles of a  CE, due to our
circular business model. On that note:
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Managing the company based on VIPA's values, integrity, and

innovative leadership in any business project carried out  

Achieving VIPA's circular strategic goals

Establishing relationships of stability and trust with our

stakeholders of any kind 

Managing the risks and business opportunities occurring during

our activities, while also focusing on creating positive

externalities 

Broadcasting the company's social value which integrates the

value of our operational activities with the value of supporting

the planet and local communities

VIPA Group defines Corporate Social Responsibility as the quality

of the relationships that our company maintains with its

stakeholders and the communities we operate in. We feel

responsible for our day-to-day operations and we strive to trade

our materials in the most effective way possible. 

On that note, promoting Corporates Social Responsibility at VIPA

Group should be perceived as a course of:



OUR
FOCUS

Compliance with current national and
international laws and regulations. VIPA
Group complies with both national and
international law throughout its operations.
We keep every partnership and
collaboration open and transparent. We
strongly advocate the United Nations
Universal Declaration of Human Rights. VIPA
Group complies with human rights and
convicts all forms of forced and/or child
labor.  

Communication, engagement, and dialogue
with stakeholders. Our company has started
enhancing its deliberations with its
stakeholders. In particular, we are proud for
expanding our stakeholders' network into
including several groups of stakeholders,
such as Non-Governmental Organizations,
associations, and universities. 

To accomplish those objectives, VIPA Group
instituted some core principles of action when it
comes to its CSR perspective and policy. Those
principles set our primary direction regarding
social corporate responsibility and can be
categorized based on compliance and
proactiveness. Those principles are:
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Conservation and protection of the
Environment.  We comply with the
environmental regulations in the
jurisdictions in which we operate. All of
our materials are aligned with the EU's
Waste Catalogue, while our final paper
products are certified as conforming to
the requirements of the Forest Stewardship
Council® (FSC®) and the Program for the
Endorsement of Forest Certification
(PEFC).

Promotion of social responsibility. VIPA
Group promotes circularity and
sustainability in all its actions. Those
actions do not only include our business
model and operations, but also our
internal behavior as a company. For more
information on our internal behaviors,
please visit our Code of Conduct.
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We believe that attention and respect are
essential ingredients for any business to be
concluded, especially ours! 
 
We orchestrated a sustainability strategy based
on such beliefs. Therefore, our strategy spins
around five core activities: Assess, Identify,
Report, Manage, and Reduce. 

We call our framework "VIPA Five Zero" (VFZ).
Formerly in use, VFZ already assisted in
recognizing gaps and spaces for action in our
existing strategy. 

The development of such policies has set the basis
for discussions on stronger due diligence
processes. VIPA Group understands the necessity
of such processes for preventing, managing, and
mitigating its impacts accurately.  

The function in the organization with day-to-day
responsibility for implementing each of the
policies’ commitments is the sustainability
department. 

VIPA Fifty Five Framework
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It is in our Code of Conduct to do business
in the most respectful way possible. So our
due diligence processes are based on the
Organization for Economic Co-operation
and Development (OECD) guidelines for
multinational enterprises, and OECD due
diligence guidance for responsible
business conduct. 
 
Our due diligence processes are oriented
toward counteracting any adverse impact
that might occur during our operations
and assisting in the acceleration of
Sustainable Development.   

Due diligence process & measurements 

 

We incorporate more enhanced
sustainable corporate processes into our
everyday business and partnerships, to
ensure the alignment of all our partners
with our sustainable state of mind. Those
processes include both internal and
external measurements of governance
and compliance, Green House Gas
emission accounting and reporting,
carbon footprint reduction strategies,
ESG assessments and set of requirements
on high-risk partners.



OUR 
POSITION

VIPA Group understands Circular Economy and strives to achieve Sustainable
Development as well. We endeavor to align with the Sustainable Development Goals
(SDGs) by the United Nations. Those SDGs constitute a universal blueprint to achieve
a better and more sustainable future for everyone. We seek to align our strategy
with more SDGs, as part of our sustainability strategy, but so far this is what we are
truly committed to:

We believe in gender equality and equal opportunities. We guarantee
all forms of discrimination based on sex, race, color, ethnicity or social
origin, genetic characteristics, language, religion or belief, political
opinion, disability or health status, age or sexual orientation, and any
other criteria are eliminated. Our Code of Conduct ensures that
violence, harassment, or any other form of discrimination is not
tolerated. We also promote full and effective participation for all and
equal opportunities for leadership at all levels of decision-making in
our company.

01   —   Gender Equality

Our company values decent work conditions for all by promoting
development-oriented policies that support productive activities,
decent job creation, entrepreneurship, creativity, and innovation. We
also assist in the substantial reduction of youth unemployment and we
promote productive employment and decent work for all women and
men, including for young people and persons with disabilities, and
equal pay for work of equal value.

02   —  Decent Work & Economic Growth
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Climate Action has been more necessary than ever. We at VIPA Group,
feel accountable for the impact our activities may entail, and the way
we choose to fight back. We integrated climate change measures into
our policies, strategies, and planning. On that note, this year, we are
planning on measuring all our greenhouse gas emissions and
implementing relative reduction measurements, while we
simultaneously strive to improve education and awareness-raising, by
engaging deeper with our internal and external stakeholders.  

03   —  Climate Action 

For us, life on land is of equal significance to the other SDGs were are
contributing to. We strive to support the implementation of
sustainable management of all types of forests globally by trading
paper products that are certified as conforming to the requirements
of the Forest Stewardship Council® (FSC®) and the Program for the
Endorsement of Forest Certification (PEFC). We strongly support the
conservation of urban forests and mountain ecosystems, by organizing
and/or participating in relevant projects for the conservation,
restoration, and preservation of such ecosystems.  

04  —  Life on Land
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